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	    NOTICE TO
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[image: image2.wmf]


POSTED PURSUANT TO A SETTLEMENT AGREEMENT

APPROVED BY A REGIONAL DIRECTOR OF THE

    NATIONAL LABOR RELATIONS BOARD

     AN AGENCYOF THE UNITED STATES GOVERNMENT

FEDERAL LAW GIVES YOU THE RIGHT TO

Form, join or assist a union

Choose representatives to bargain with us on your behalf

Act together with other employees for your benefit and protection

Choose not to engage in any of these protected activities.

WE WILL NOT do anything that interferes with, restrains, or coerces employees with respect to these rights.  More specifically: 
WE WILL NOT threaten to discipline or terminate employees who support the New England Coalition of Public Safety (NECOPS) or any other union.  


WE WILL NOT threaten employees with a loss of benefits if they support a union.

WE WILL NOT interrogate employees regarding their union sympathies.

WE WILL NOT promise or grant benefits to employees in response to a union organizing campaign.

WE WILL NOT solicit grievances from employees in response to a union organizing campaign.

WE WILL NOT threaten to target employees who are union supporters for lay-offs.

 WE WILL NOT engage in surveillance of our employees.

WE WILL NOT discriminate against our employees because they have engaged in union activity on behalf of the New England Coalition of Public Safety, or any other labor organization. 

WE WILL NOT refuse to provide employment references to employees solely on the basis of their support for the union.

WE WILL NOT retaliate against employees who support the union. 

WE WILL NOT take any adverse action against Jeffrey Lurie or any other employee for the specific purpose of retaliating against them in violation of the National Labor Relations Act.  

WE WILL NOT in any like or related manner interfere with, restrain, or coerce our employees in the exercise of rights protected by the National Labor Relations Act.

WE WILL provide neutral employment references to Jeffrey Lurie, upon request, in the same manner as has been done in the past for other employees and without regard to Jeffrey Lurie’s union activity.    
WE WILL, within 14 days from the approval of this Settlement Agreement by the Regional Director, expunge and delete from our files any notes taken during the meeting held with Jeffrey Lurie on February 23, 2009, and WE WILL, within 3 days thereafter, notify him in writing that any such notes have been expunged and will not be used against him in any way.











Curry College  








           

 (Employer)

Dated:




By:
















(Representative)


(Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National Labor Relations Act.  It conducts secret-ballot elections to determine whether employees want union representation and it investigates and remedies unfair labor practices by employers and unions.  To find out more about your rights under the Act and how to file a charge or election petition, you may speak confidentially to any agent with the Board’s Regional Office set forth below.  You may also obtain information from the Board’s website:  www.nlrb.gov.




O’Neill Federal Building

Telephone: (617) 565-6700




10 Causeway St., 6th Floor

Hours of Operation:




Boston, MA 02222

8:30 a.m. to 5:00 p.m.

The toll-free number is: 1-866-667-6572. Hearing impaired persons may contact the Agency's TTY service at 1-866-315-6572.

THIS IS AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE.

THIS NOTICE MUST REMAIN POSTED FOR 60 CONSECUTIVE DAYS FROM DATE OF POSTING AND MUST NOT BE ALTERED, DEFACED, OR COVERED BY ANY OTHER MATERIAL.  ANY QUESTIONS CONCERNING THIS NOTICE OR COMPLIANCE WITH ITS PROVISIONS MAY BE DIRECTED TO THE ABOVE REGIONAL OFFICE’S COMPLIANCE OFFICER.

h:\r01com\notices\nee 1-ca-45152(revised) currycollege (2).doc
_855725913

